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Nadine Rogers,  PhD, PMP®

FROM OUR COUNTRY DIRECTOR

2025 was an excit ing year ,  one in which we 
began to real ize our  new vis ion for  Peace Corps 
Bel ize.   Dur ing the most intense per iod (January 
through October) ,  we had three cohorts of  
Youth Empowered by Sports (YES) Volunteers 
on the ground together .   Imagine,  over  60 
Volunteers in  communit ies a l l  over  the country 
working closely with the National  Sports 
Counci l  (NSC),  the Department of  Youth 
Services (DYS),  and sports organizat ions to 
ensure that Bel izean youth adopt healthy 
l i festyles and strengthen their  abi l i ty  to use 
sports as a pathway to new l i fe opportunit ies . 
We are very thankful  to the f i rst  cohort  of  YES 
who served with intention,  passion,  and 
pat ience and many of the project ’s 
improvements can be attr ibuted to them. By 
year ’s  end,  YES 1  was back in the United States 
some in graduate school ,  some working,  and 
others recommitt ing to addit ional  Peace Corps 
service in other countr ies .

Imagine,  over  60 Volunteers in 
communit ies a l l  over  the country
During this  busy year ,  Peace Corps staff 
continued amazing efforts to establ ish new 
partnerships and expand our efforts into rural 
communit ies .   The team careful ly  crafted an 
integrated service approach in which YES 
Volunteers,  t ransfer  Volunteers who’d served in 
other countr ies,  and 3rd year  extension 
Volunteers supported classroom l i teracy needs. 
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I t  made sense that Volunteers with strong connections at 
schools could help with Read Aloud and l ibrary act iv it ies , 
ampl ify ing efforts by Response Volunteers to c lose gaps 
across the education system, whi le a lso working in Science, 
Technology,  Engineer ing,  Art ,  and Math (STEAM),  specia l 
needs,  and ear ly  chi ldhood education.  We thank Chief 
Gongora at  the Ministry of  Education,  Culture,  Science,  & 
Technology for  a l lowing YES Volunteers to support  teachers in 
c lassrooms.

Education Volunteers are an incredible asset  and we 
recognize their  specia l  value.  In  2025,  one cohort  of  4 
Education Volunteers (PCRV 6) passed the baton to another 
cohort  of  4 Volunteers (PCRV 7) ,  including one fresh from 
service in the Eastern Car ibbean.  The incredible impact that 4 
Volunteers were able to make at  any given t ime is 
awe-inspir ing,  not just  as they worked in c lassrooms,  but how 
they invested in Bel izean teachers to bui ld capacity for 
sustainably addressing ear ly  learning needs.  One incredibly 
ta lented educator supported the work of  the education sector 
v i rtual ly ,  a  service model  designed to f i l l  n iche areas with 
ta lent st i l l  at  home in the United States.   Education sector 
Volunteers col laborated with committed local  counterparts . 
Partnerships at  the Distr ict  level  and through the coordinat ion 
of  our  Ministry l ia ison,  L ianne Awe,  embody the agency ’s 
mission and goals  that we’d impact community level 
development through fr iendship and in pursuit  of  peace.   In 
September,  we joined with PathLight Internat ional  to place 
Volunteers at  the NGO in support  of  teacher tra ining and 
capacity bui ld ing.  This  is  a  ful l  c i rc le moment as the history of 
PathLight Internat ional  has roots in  Peace Corps Volunteer 
Service.

With more Volunteers integrat ing into Bel izean communit ies, 
we intensif ied our focus on day-to-day safety.  In  partnership 
with the Bel ize Pol ice Department (BPD),  we enhanced our 
re lat ionships with communit ies through Neighborhood Watch 
meetings and meet and greets at  local  schools .  In  support  of 
16 Days Against  Gender-Based Violence,  we partnered with 
the BPD,  the Love Foundation,  and the Off ice of  the Specia l 
Envoy to launch the “Mek Ah Waak Sayf”  street harassment 
campaign as we sought to bui ld publ ic  awareness and 
inf luence cultural  norms around consent and safe movement 
of  a l l  on Bel ize ’s  streets . 
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This year ,  we a lso launched our Project Advisory Committee 
for  the YES project ,  a l lowing us to deepen our re lat ionship 
with the NSC, DYS,  and other key stakeholders in  a  spir i t  of 
shared commitment to the development of  Bel izean youth and 
to the transformative benefits  of  partnership. 

I ’d  be remiss i f  I  d idn’t  speak to the amazing host fami l ies that 
provided a home away from home for  our  tra inees dur ing 
pre-service tra ining and dur ing the f i rst  s ix  months of  service. 
Host fami l ies help with language acquis it ion,  community 
integrat ion,  and support  when being away from home gets 
tough.   Thank you for  opening your homes,  those who have 
done it  many t imes and those who were f i rst  t ime hosts,  we 
could not do this  work in Bel ize without you.  Thank you for 
choosing to be a part  of  Bel ize ’s  progress.

The staff  at  Peace Corps Bel ize continues to be 
mission-dr iven and passionate.   Consistent excel lence is  not 
a lways easy and often demands sacr if ice.  I  am thankful  for  the 
Bel ize team for  showing up strong and rooted in our  shared 
values of  trust  and integr ity .   In  November,  we celebrated our 
3rd day of  service in memory of  our  col league and fr iend, 
Anthony Wil l iams.   Alongside his  fami ly ,  we pul led up weeds 
and planted f lowering shrubs,  continuing an off ice 
beautif icat ion project that Anthony started,  but a lso 
recommitt ing ourselves to shared goals ,  shared values,  and 
teamwork even when it  is  hard.  2025 is  the last  fu l l  year  that 
Nurse Jackie wi l l  take care of  Peace Corps Volunteers .  Jackie 
Waight,  RN or  Nurse Jackie as she is  affect ionately known, 
has cared for  the health and wel lbeing of  Volunteers in  Bel ize 
for  over 35 years .  We wi l l  celebrate her  service in 2026,  but 
her  t ime with us wi l l  be short  by then.  Upon ref lect ion,  Jackie 
has taught us many things,  often reminding us that ,  i f 
Volunteers can leave home and come to work here for  two 
years ,  we can do our part . 

So,  we are st i l l  here doing our part ,  making progress,  grateful 
to be working a longside the people of  Bel ize in peace and 
fr iendship.

Nadine Rogers,  PhD, PMP®
Country Director
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EMPOWER
the next 

GENERATION
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GOALS

PEACE CORPS GOALS

1 .  To help the countr ies interested in meeting their 
    need for  tra ined people.
2 .  To help promote a better  understanding of   
    Americans on the part  of  the peoples served.
3 .  To help promote a better  understanding of other  
    peoples on the part  of  Americans.
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OUR VISION FOR BELIZE

We use cultural  exchange to shape 
respectful  partnerships that inspire individuals , 
t ransform communit ies,  and advance Bel ize ’s 
development goals .

VISION
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2-YEAR 
Peace Corps Volunteer service 
assignments last  for  two years ,
preceded by three months of 
intensive tra ining.  Volunteers come 
from different backgrounds, 
including recent col lege graduates, 
working professionals ,  and ret i rees, 
and br ing a wealth of  exper ience to 
their  ro les . 

RESPONSE 
Peace Corps Response offers 
opportunit ies for  exper ienced
professionals  to serve overseas on 
short-term, high-impact
assignments typical ly  last ing nine 
months.  Volunteers must hold a
col lege degree and have at  least  two 
years of  professional  exper ience.

VIRTUAL SERVICE
Part ic ipants make meaningful  change 
on a global  scale .  Projects last  3-6 
months and require 5-15 hours each 
week.  Serve whi le maintaining work, 
school ,  and fami ly commitments

3RD YEAR EXTENSIONS
Peace Corps Volunteers who have 
served for  2 years can choose to 
extend in their  in it ia l  country of 
service  or  transfer  to another Peace 
Corps country .  We current ly have a 
Peace Corps Volunteer Leader in 
Bel ize.

54

3

3

1

Data as of  September 2025
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VOLUNTEERS SERVING BELIZE

Corozal
11

Belize

6

Cayo
17

Orange 
Walk

6

Stann 
Creek

15

Toledo
6

61

Project Sector
Overview

56 Youth Development
5 Education Sector 

Data as of  September 2025
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Youth Development Sector
Peace Corps Youth Development Volunteers collaborate with 
governmental and non-governmental youth and sports 
organizations to support Belizean youth. Volunteers help establish 
and sustain school-based sports clubs that prepare students for 
national primary school sports tournaments.

These clubs serve as platforms to strengthen life skills—such as 
teamwork, leadership, and communication—through sports.

In partnership with:
Ministry of Youth and Sports, Department of Youth Services and 
other sports organizations. Volunteers may also support the 
Ministry of Education, Culture, Science and Technology literacy 
efforts.
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YES1 2023-2025
The inaugural  cohort ,  YES1,  la id 
the foundation for  the program’s 
success by serving f ive distr icts 
from September 2023 through 
November 2025 and engaging 
part ic ipants in  youth development 
in it iat ives.

YES2 2024-2026
Since May 2024,  YES2 has 
broadened the program’s footpr int 
to a l l  s ix  distr icts ,  strengthening its 
presence in Belmopan and Bel ize 
City .  YES2 is  scheduled to conclude 
service in July 2026. 

YES3 2025-2027
YES3 arr ived in May 2025 and is 
serving a longside YES2 across a l l 
s ix  distr icts .  To date,  the program 
has engaged thousands of  youth, 
foster ing community partnerships 
and advancing youth development.

YES4 2026-2028
YES4 is  scheduled to arr ive in 
May 2026,  marking the next 
phase of  the program’s 
expansion and reinforcing its 
commitment to nat ionwide 
youth engagement.

12 20

22
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Youth Empowered 
by Sports 

Project Goal

268 
# youth service providers 
who co-facilitated youth 

programs with a
Peace Corps Volunteer 

1608 
# youth who 

participated in clubs that 
incorporate life skills 

development 

573 
# youth who participated in 

camps on life skills 
development that are linked 

to clubs 

 # youth 
demonstrated 

strengthened life skills 

1368

268
 

28
0

 

326 

# youth service providers who co-facilitate 
youth programs with a Peace Corps Volunteer

# youth service providers taught in the implementation 
of positive youth development program activities 

# youth service providers who demonstrate 
increased skills to effectively implement positive 

youth development program activities 

 Belizean youth lead healthy & 
empowered lives & are enabled 
to realize their full potential  

 Strengthen the life skills of youth.  
 Target Audience: Youth  

Increase the skills of               
youth service providers 

Increase the skills of                
parents/ caregivers to 
communicate with youth 

Target Audience: Youth 
development workers

Target Audience: Parents/
Caregivers  

12

Corozal (11) Orange Walk (5) 

Belize (5) Cayo (14) 

Stann Creek (15) Toledo (6) 

56 
Volunteers 

**as of September 2025 



YES Volunteers Arrive

In  May 2025,  the Youth Empowered through 
Sports (YES) project welcomed 23 Americans 
from diverse backgrounds,  br inging a wide 
range of ta lents and aspirat ions.

This  group forms the third cohort  of  YES 
Volunteers,  strengthening nat ional  efforts to 
empower Bel izean youth.

They were off ic ia l ly  sworn in on July 18, 
2025,  and wi l l  serve a longside current Youth 
Development  Volunteers,  who commit to 27 
months in country .

13



Pre-Service 
Training

PST is  an intensive,  in-country program that equips Peace 
Corps Trainees with the essentia ls  for  successful  service:

• Language and cultural  sk i l ls
• Technical  know-how
• Health,  safety,  and community integrat ion

In 11  weeks,  Trainees gain the confidence and tools  to work 
effect ively with host communit ies and advance the Peace 
Corps’  mission.
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Host
Families
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Swearing-In 
Ceremony

The swear ing-in ceremony is  a  formal  event where Peace 
Corps Trainees take the oath of  service and become 
Volunteers .  I t  marks their  commitment to l ive and work in 
partnership with local  communit ies .  On July 18,  2025,  23 
Trainees became Volunteers,  now known as YES3.

Staff ,  community partners ,  host fami l ies and government 
representat ives attend,  making it  a  s ignif icant and 
celebratory mi lestone in the Peace Corps journey.

16



More Than a Game: Sports as a Tool  for  Growth
by Peace Corps Volunteer Nick (2024-2026)

Physical  education at  my pr imary school  has become about much more than f itness.  I t 
is  a  space where students bui ld confidence,  resi l ience,  and problem-solving ski l ls  that 
extend far  beyond the f ie ld .  Under the YES Project ,  I  work a longside local  teachers 
and partners to use sports as a tool  for  hol ist ic  development,  support ing both 
physical  growth and socia l-emotional  learning.

In c lass and camps,  students might jump through obstacle courses that reinforce 
l i teracy ski l ls ,  explore emotional  awareness through movement exercises,  or  learn to 
coordinate with teammates on the footbal l  p itch.  These act iv it ies strengthen both 
physical  abi l i ty  and cognit ive growth,  encouraging students to think creat ively ,  adapt 
quickly ,  and ref lect on their  exper iences.  Through col laborat ion with local 
counterparts ,  we have reached over 2,000 youth by teaching,  coaching,  and 
coordinat ing sports in it iat ives nat ionwide.

Over t ime,  we’ve seen meaningful  changes.  Students who were once hesitant now 
volunteer to lead warm-ups.  Teams that once struggled with communicat ion now 
col laborate and strategize effectively .  Summer camps have evolved into structured 
tra ining camps,  creat ing space for  athletes to step into leadership roles,  whi le  local 
tournaments have become more organized and eff ic ient ly run through strengthened 
coordinat ion.

Watching young athletes grow into adaptable,  resi l ient leaders has been the most 
rewarding part  of  my Peace Corps service.  Through sport ,  the community is  bui ld ing 
not only stronger athletes,  but empowered and resi l ient youth.
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In  Service Trainings
Peace Corps Bel ize supports continuous learning through In Service Trainings ( ISTs)  and 
mi lestone conferences that support  Volunteers throughout their  service.  ISTs provide 
pract ical  tools ,  and technical  strategies to strengthen community col laborat ion and impact .
• Close/Continuation of  Service Conference – YES1
• Mid-Service Conference – YES2
• Reconnect Conference – YES

These conferences ensure Volunteers remain supported and informed to make a last ing 
difference.
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Service
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The Project Advisory Committee (PAC) serves as a col laborat ive body that provides 
strategic guidance and local  ins ight to ensure projects a l ign with community 
pr ior it ies and Peace Corps goals .  Composed of representat ives from partner 
organizat ions,  community leaders,  and Peace Corps staff ,  the PAC reviews project 
plans,  offers recommendations,  and supports implementat ion to maximize impact and 
sustainabi l i ty .
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Education Sector
Education Volunteers col laborate with ministry off ic ia ls , 
d istr ict  education center  staff ,  and school-based 
counterparts to strengthen teaching and learning 
through knowledge exchange,  col laborat ive 
problem-solving,  and ski l l -shar ing.

They focus on enhancing educators ’  content knowledge 
and research-based pedagogy through ongoing 
professional  development and empowering teachers and 
school  leaders v ia  Professional  Learning Communit ies .

In partnership with:
Ministry of  Education,  Culture,  Science,  and Technology 
(MoECST) and PathLight Bel ize.
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Education Volunteers Arrive

In  August 2025,  the Education 
Sector welcomed four exper ienced 
American professionals  to support 
short-term, high-impact education 
projects .

Three of  these individuals  make up 
the seventh cohort  of  Response 
Volunteers,  whi le  one Third-Year 
Transfer  jo ins a growing number of 
transfers in  country .  Together ,  these 
four Volunteers strengthen nat ional 
efforts to improve pr imary- level 
education for  Bel izean youth.

They were off ic ia l ly  sworn in on 
August 22,  2025,  and wi l l  serve for 
10 months in country .

27



Swearing-In 
Ceremony

Response Orientat ion prepares Education Volunteers for 
short-term, high-impact service through essentia l  t ra ining 
in ski l ls  and cultural  awareness.  The two week program 
concludes with a Swearing-In Ceremony,  where Volunteers 
take the off ic ia l  oath,  marking their  commitment to the 
Peace Corps mission of  peace and fr iendship.
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Education
Volunteers

Peace Corps Bel ize continues its  commitment to 
education through dedicated Volunteer cohorts .  PCR6 
included f ive Response Volunteers who brought 
specia l ized ski l ls  to short-term, high-impact projects . 
PCR7 bui lds on that momentum with three Response 
Volunteers and one Third-Year Extension Volunteer , 
ensur ing continuity and deeper engagement in local 
schools and communit ies .  Together ,  these Volunteers 
strengthen learning opportunit ies .
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Education Sector Volunteers 
focused on l i teracy support  for 
Infant 1  and Infant 2,  pr ior it iz ing 
ear ly  intervention and 
developmental ly  appropriate 
instruct ion. 

They work a longside teachers, 
school  leaders,  and the Ministry 
of  Education,  Culture,  Science, 
and Technology counterparts to 
strengthen ear ly  l i teracy through 
evidence-based phonemic 
awareness instruct ion, 
data-informed planning,  and 
coaching.

EARLY CHILDHOOD
LITERACY

SPECIAL 
EDUCATION

In  a l ignment with nat ional 
pr ior it ies ,  Education Sector 
projects expanded support  to 
STEAM.

Education Volunteers working 
under the STEAM project 
contr ibuted to the groundwork 
for  a  nat ional  STEAM education 
strategy,  strengthening teacher 
capacity,  support ing curr iculum 
al ignment,  and promoting 
inquiry-based learning.

PRE-SCHOOL PLAY 
BASED LEARNINGSTEAM

Education Sector Volunteers 
supported ear ly  steps toward 
expanded play-based learning 
a l igned with the Bel ize Preschool 
Framework. 

They worked with educators to 
explore developmental ly 
appropriate,  chi ld-centered 
pract ices that promote language 
development,  socia l-emotional 
growth,  and school  readiness. 
partnerships and program 
expansion.

30

YEAR 7 YEAR 2

YEAR 2 YEAR 1

In  a l ignment with nat ional 
pr ior it ies ,  Education Sector 
projects expanded support  to 
Specia l  Education,  including 
through a v i rtual  service pi lot .

Education Sector Volunteers  
working under the Specia l 
Education project supported 
inclusive instruct ional  pract ices, 
re inforcing equitable access to 
qual ity education for  a l l  learners .



Creating Connections Through Stories: 
Teachers Lead the Way in Literacy
by Peace Corps Response Volunteer Clare (2024-2025)

Primary school  teachers entered Peace Corps Bel ize headquarters on a Fr iday 
morning for  a  read a loud tra ining.  A mani la  folder  and name tag sat  on their 
table with instruct ions to make a foldable on the projector .  I  stood at  the back 
watching teachers interpret the direct ions and exchanging quiet  glances.  I t 's 
a lways a bit  nerve-racking presenting in front of  a  new group of teachers,  but I 
knew our team had prepared an excit ing professional  development (PD) with 
students at  the forefront . 

“What wi l l  the students be doing?”  is  a  guiding quest ion I  use when planning 
lessons for  chi ldren and PDs for  teachers .  Instead of lectur ing,  I  ask,  “How can 
educators become faci l i tators of  learning?”  In this  tra ining,  i t  meant:
Model ing a read a loud for  teachers as i f  they were the students
Prepar ing workstat ions where teachers:
• Explored ski l ls  that can be taught in  a  read a loud beyond comprehension                                    

object ives such as cultural  understanding and compassion
• Sorted books by shar ing what they thought would/wouldn’t  make an effective 

read a loud
• Discussed elements of  the physical  space avai lable in  their  c lassroom
• Assigning roles to read “Cinderel la  Bigfoot”  in  readers ’  theater
• Planning a reading a loud using a guided template
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• Discussed elements of  the physical  space avai lable in  their  c lassroom
• Assigning roles to read “Cinderel la  Bigfoot”  in  readers ’  theater
• Planning a reading a loud using a guided template
• Practic ing their  stor ies with col leagues to provide feedback and    
• encouragement

Our agenda was packed with purposeful  act iv it ies that a l lowed teachers to 
engage with the content in  a  meaningful  way.  Teachers are problem-solvers , 
cr it ical  thinkers ,  and passionate about education.  They need the space to grow 
and learn together -  a  culture of  excel lence and pr ide in everything they do. 
Thanks to the vis ionary leadership of  the campus pr incipal ,  teachers now read to 
their  students everyday.  Students are transported through the jungle with the 
tr ickster  Anansi ,  across the ocean on a journey with a sea turt le ,  and into ancient 
Maya civ i l izat ions with archaeologists .  They go on adventures,  exper ience 
characters ’  emotions,  and dive into new worlds.  The idea of  reading to chi ldren 
everyday seems s imple,  but i t ’s  powerful . 

As teachers shared their  takeaways for  the day,  one topic a lways seems to ar ise: 
t ime.  There is  never enough of i t .  As a Response Volunteer ,  our  t ime in country is 
short .  Some days feel  l ike walk ing through mud.  Others s l ip r ight by.  Whether i t  is 
hours on the bus or  20 minutes l istening to The Gruffalo,  each moment is 
precious.  I  am grateful  to the Bel izean community for  shar ing their  tradit ions, 
being open to new ideas,  and welcoming another cohort  of  volunteers .  Their 
k indness comes easy,  but i ts  impact is  great .



Elevating Teacher Professional  Development 
Through Coaching

Through the Peace Corps Bel ize 
Ear ly  L iteracy Project ,  teachers are 
now gaining more than classroom 
strategies,  they ’re earning up to 30 
credit  hours toward their  teaching 
l icenses.  This  mi lestone was 
achieved by recognizing 
instruct ional  coaching as a powerful 
form of continuous professional 
development,  endorsed by the 
Teacher Learning Inst itute (TLI)  at 
the Ministry of  Education,  Science, 
Culture and Technology.

In col laborat ion with TLI ,  Peace 
Corps Education Volunteers 
co-designed a s ix-module ear ly 
l i teracy micro-credentia led course 
that formal izes coaching as a 
structured learning exper ience.  This 
approach ensures that teachers not 
only strengthen l i teracy pract ices 
but a lso advance their  professional 
standing,  creat ing a sustainable 
impact on Bel ize ’s  education 
system.
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Making Progress Through 
Col laboration & Creativity
Partnerships are the cornerstone of innovation and 
growth.  By col laborat ing with trusted a l l ies ,  we 
combine strengths,  share expert ise,  and create 
solut ions that del iver  greater  value for  our  c l ients and 
communit ies .  Together ,  we achieve more.

Collaboration 
& Creativity
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Integrated Service Pi lot
To extend impact and continuity,  Peace Corps 
Bel ize pi loted new l i teracy support  models:

2-Year–Response Integrat ion:  Peace Corps 
Response Volunteers col laborated with two-year 
Volunteers serving in the Youth Empowered by 
Sports (YES) project to model  and implement 
intentional  read a louds,  strengthening ear ly 
language development,  comprehension,  and 
engagement whi le foster ing meaningful  l i teracy 
exper iences for  chi ldren.

36



Virtual  Service Pi lot  Project
by Virtual  Service Pi lot  Participant Sharice (2025)

After  near ly  twenty years working in ear ly 
chi ldhood specia l  education,  I  stumbled 
upon an opportunity on LinkedIn that 
seemed too good to be true:  a  Peace Corps 
Virtual  Service Pi lot  Program (VSPP) 
posit ion in Bel ize.  I  d idn’t  know the Peace 
Corps offered virtual  service,  but I 
recognized this  as a chance to expand both 
my contr ibut ion and my professional 
development.  My exper ience providing 
virtual  coaching dur ing the COVID-19 
pandemic to fami l ies of  toddlers with 
communicat ion and developmental 
disabi l i t ies had prepared me wel l  for  this 
role .  Trained in ref lect ive coaching 
interact ion style ,  I  had learned to 
col laborate with parents ’  expert ise on their 
chi ldren a longside my exper ience in specia l 
education to provide r ight-sized, 
fami ly-f i rst  act iv it ies .  But i t  was my 
coaching exper ience in a  neighborhood 
l ibrary with groups of  up to eight fami l ies at 
a  t ime that provided the necessary 
framework,  exper ience,  and passion to 
create opportunit ies for  caregivers to learn 
not only from me,  but from a smal l 
community of  other parents exper iencing 
s imi lar  successes and chal lenges.
Over s ix  months with the VSPP in Bel ize,  I 
d iscovered both the differences and the 
commonal it ies of  fami l ies and educators 

across our  countr ies .  The love and 
determinat ion of  parents,  caregivers ,  and 
educators proved remarkably s imi lar  whether 
in  Bel ize or  the United States.  My greatest 
joy came not from being seen as the sole 
expert ,  but from cult ivat ing a community 
where a l l  part ic ipants could col laborate and 
learn from one another .  When I  invited 
part ic ipants to ask quest ions,  fami l ies and 
educators volunteered to share their 
exper iences to help each other -  a  powerful 
response given how isolat ing it  can feel  when 
a chi ld has specia l  needs.  I  a imed to 
construct this  support ive community whi le 
a lso encouraging fami l ies to recognize the 
value and research behind their  inst inct ive 
act ions support ing their  chi ldren’s 
development.  Pair ing common strategies 
such as language model ing and narrat ion with 
the research reinforced parents ’  a lmost 
inst inctual  behaviors to teach and support 
their  chi ldren.  None of this  work would have 
been possible without Ms.  Isela  Garay and 
Ms.  Chr isty Almeida,  whose dedicat ion, 
pat ience,  and warmth guided us through this 
new exper ience.  The fami l ies and educators 
of  Bel ize showed extraordinary care,  passion, 
and resi l ience throughout my assignment, 
and I  hope to vis it  in  the near  future to 
exper ience in person the amazing country 
and culture I  had the honor to serve.
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Anthony Wil l iams’  Day of  Service is  a  tr ibute to a 
col league whose quiet  acts of  care left  a  last ing mark on 

Peace Corps Bel ize.  What began as Anthony ’s  s imple 
f lower bed outside the off ice has grown into a symbol  of 

pr ide and community .  Each year ,  staff  and Anthony ’s 
fami ly come together to celebrate his  spir i t  of  service. 

This  year  we refreshed the off ice compound,  and it ’s 
more than a beautif icat ion project—it ’s  a  reminder that 

smal l  acts can bloom into something bigger ,  and that his 
legacy continues to inspire peace and fr iendship.

Anthony 
Wil l iams'  Day 

of Service
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Third Year Extensions: 
More Service, Better Service

Three extended in 
another country

Two extended in Belize

Extensions allow Volunteers to deepen their impact and 
continue projects within their initial country of service or 
another Peace Corps country. 

A Peace Corps Volunteer Leader (PCVL) 
plays a key role in supporting fellow 
Volunteers and staff. Acting as a bridge 
between Volunteers and Peace Corps, 
PCVLs provide mentorship, assist with 
training, and help strengthen the overall 
impact of programs. Alternatively, 
Volunteers who extend may choose to 
remain in their original community, 
continuing the work they’ve started and 
deepening their relationships with 
Belizean counterparts.

Volunteers can apply to extend in a different 
country. This option offers the chance to 
take on new challenges, experience a 
different culture, and broaden their impact 
while continuing to serve Peace Corps’ 
mission. In 2025, Belize saw three Volunteers 
extend service in Mexico, Ecuador & Uganda, 
showcasing the unique opportunities 
available through extension.

Two extended in Belize 
from another country
We welcomed two volunteers from Peace 
Corps in Albania & Montenegro and Peace 
Corps Eastern Caribbean. These dedicated 
individuals brought valuable experience and 
fresh perspectives to our programs, 
strengthening collaboration and impact 
across in the youth development and 
education sector. Their commitment reflects 
the global spirit of Peace Corps.

39
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Partnership
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PathLight
Partnership

Together We Are Bigger, 
Together We Are Stronger
Our partnership with PathLight Internat ional  is  bui l t  on 
the bel ief  that col laborat ion ampl if ies impact .  By joining 
forces,  we expand educational  opportunit ies ,  strengthen 
leadership development,  and create a support  network that 
empowers Bel izean youth.  Together ,  we combine resources, 
expert ise,  and passion —because when we work as one,  we 
achieve more for  the communit ies we serve.

4



Meet
the

team

43



Our team is  the heart  of  Peace Corps Bel ize—
dedicated professionals  and volunteers 
working together to support  sustainable 
development and cultural  exchange.  Each 
member br ings unique ski l ls  and passion to 
empower communit ies,  foster  col laborat ion, 
and create last ing impact .

Meet
the

team
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Nurse 
Jackie

36 years of  Peace Corps Service
Thank you for  36 years of  extraordinary service as a Medical  Off icer .  Over near ly 
four  decades,  you cared for  approximately 1 ,000 Volunteers,  supported the work 
of  about a dozen Country Directors ,  and helped guide this  organizat ion through 
four off ice bui ldings across two cit ies .  Through every transit ion,  your steady 
presence,  professional ism,  and compassion remained constant .
 
Your impact goes far  beyond numbers .  You were often the f i rst  safe place for 
Volunteers facing i l lness,  uncertainty,  or  fear  and the trusted voice that helped 
them continue their  service with confidence.  Your dedicat ion strengthened not 
only individual  Volunteers,  but the entire Peace Corps community .
 
As you ret i re ,  you leave behind a legacy of  care,  integr ity ,  and commitment that 
wi l l  be felt  for  years to come.  Thank you for  the l ives you touched,  the service you 
upheld,  and the example you set .  You wi l l  be deeply missed,  and you are s incerely 
wished health,  joy,  and fulf i l lment in  this  next chapter .
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Laryssa Contreras
Executive Assistant &
Communications 
Coordinator

Dora Najarro
Safety & Security Manager

Dr. Nadine Rogers
Country Director

Jacqueline Waight, RN
Peace Corps Medical Officer

Executive Unit
Get to Know the Faces Behind the Mission

Dr. Harth Gillett
Peace Corps Medical Officer

Nicole Wade, RN
Medical Assistant
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Programming & Training Unit
Joey Manfredo
Director of 
Programming & Training

Lynelle Williams
Youth Development 

Program Manager

Isela Garay
Education 
Program Manager

Sharmaine Ritchie
Training Manager

Rocio Vasquez
Language & Cultural
Coordinator

Miguel Vanegas
Host Family/Volunteer

Housing Coordinator

Andrea Rodriguez
Language & Cultural 
Facilitator
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Administrative Unit
Kristina Brayman
Director of Management 
& Operations

Chevon Bradley
Financial Specialist

Dulcie Palma
Administrative Human 
Resource Assistant

Aura Montes
Cashier

Kent Haylock
General Services Manager

Edison Cooper
General Services Assistant

Tereza Torres
Janitress
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Fol low our story


